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AGRYEMENT

THIS AGREEMENT made under Sections 178G-178N of Chapter 149 of the General Laws, by
and between the Town of Billerica, hereinafter called "the Town" or "the Municipal Employet”,
acting by and through its Town Administrator and Teamsters Local Union No. 25, hereinaftor
called "the Union"".

Excopting those provisions herein which provide otherwise, Teamsters Local Union No. 25 and
the Town of Billerica, Massachusetts hereby agree lo the following:

WITNESSETH

WHEREAS the above-cited statutory provisions grant to employees of political subdivisions of
the Commonwealth the right to bargain collectively with their Municipal Employer; and

WHEREAS the partics to this Agreement dosire to establish a state of amicable understanding,
cooperation and harmony; and

WHEREAS the parties to this Agreement consider themselves mutoally responsible to improve
the public service through the creation of increased morale and efficiency;

NOW, THEREFORE, in consideration of the mutual promises and agreements herein contained,
the parties mutually agree as follows:

ARTICLE 1 - RECOGNITION/ PERSONS COVERED BY THIS AGREEMENT

The Town recognizes the Teamsters Union as the exclusive representative, for the purposes of
collective bargaining with respect to rates of pay, wages, howss of employment and other
conditions of employment, of all fgll time and regular part time employces of Public Works
including: the Highway division, Parks and Trees Division, Water Division, Sewer Division,
Cemetery Division, and Facilities in the following classifications as desctibed below, excluding
the Superintendent of Parks and Trees, Superintendent of Highway, Superintendent of Sewer,
Superintendent of Water and Director of Public Works, Engineering Department and Clerical,

CEMETERY: Including Cemetery Supervisor, Working Foreman, HMEO and Laborers

PARKS AND TREE: Including Working Foreman, Building Maintenance Craftsman, HIMEO
and Laborers



HIGHWAY: Including Working Foreman, Motor Tiquipment Repairman, Maintenance Man,
Welders, SMEO, HMEQ and Laborers

WATER: Assistant Superintendent, Compliance Manager, Distribution Supervisor, Water Meter
Foreman, Working Forcman, Filter Operators, SMEO, HMEO, Lab Technicians, Treatment
Chemists, Head Backflow Testers, Water Treatment Operators, Water Moter Repairman, Building
Maintenance Operators, Building Maintenance Craftsman, Maintenance and Laborers

WASTEWATER: WW Supervisors, WW Collection/Plant Supervisors, Working Foreman, WW
Collection System Operators, WW Treatment/Collection O&M Technicians, IPP Technicians,
Sewer Treatment Operators, HMEO, Sewer Plant/Collection Repairman and Laborers

FACILITIES/TOWN HAL: Working Foreman, Building Maintenance Craftsman, and Laborers

The Employer will not aid, promote or finance any labor group or make any agreement with any
such group or individual for the purpose of undermining the Union or changing any conditions
contained in the Agreement and in accordance with the Terms of the form of authorization of
check-off of dues hereinafter set forth.

ARTICLE 2 - UNION SECURITY, UNION DUES and STEWARDS

Upon compliance by the union with the necessary stafutory requirements, the Town will deduct,
the payment of dues by the member of the Union on or after the thirticth (30th) day following the
beginning of such employment or effective date of the Bargaining Agreement, whichever is the
later.

The Town agrees to deduct from the pay of all employees covered by this Agreement the dues,
initiation fees and/or uniform assessments to the Local Union having jurisdiction over such
employees. Written authorization by the employee must be furnished to the Town via the Union
in order for any deductions to commence. Dues deductions will be taken from the first (1st payroll
period of each month and remitted to the Local Union by the second (2nd) payroli period of each
month,

Initiation fees shall be $500 and will be deducted in installments of $50 each pay period until paid
in full. Any other wniform assessments will be deducted based on a schedule agreed upon by the
Town and the Union, No deduction shall be made which is prohibited by applicable law. When
an employee who is authorized for such deductions is &) not on the payroll during the weck in
which a deduction is to be made, or b) has no earnings or insufficient earning during that week, or
¢) is on a leave of absence, the cmployee must make arrangements with the Local Union to pay
such dues in advance.

New employess will be on a probationary period for 180 calendar days from their date of hire,



The Town agrees to deduct certain specific amounts each week from the wages of thosc employees
who shall have given the Town written authorization to make such deductions. The amounts so
deducted shall be remitted to the TEAMSTERS CREDIT UNION once each week by clectronic
transfer methods. The Town shall not make deductions and shall not be responsible for remittance
to the Credit Union for any deductions for those weeks during which the employee has no carnings
or in those weeks in which the employee's earnings shall be less than the amount authorized for
deduction.

The Town agrees to deduct from the paycheck of all employees covered by this Agreement
voluntary confributions to DRIVE, for those employees who have provided written
authotization. DRIVE shall notify the Town of the amounts designated by each coniributing
employee that are to be deducted from his/her paycheck on a weekly basis for all weeks
worked, The phrase "weeks worked" cxcludes uny week other than a week in which the employee
earned a wage, The Town shall transmit to DRIVE Chapter 25 on a monthly basis, in one check
the total amount deducted along with the name of each employee on whose behalf a deduction is
made, the employee's Social Security number and the amount deducted from the employee's
paycheck.

Stewards:

The Tows recognizes the right of the Union to designate a job stewards and alternate stewards
from the Town’s seniotity list: '

A written list of Union Stewards and other representatives shall be furnished to the Employer
immediately after their designation and the Union. shali notify the Employer of any changes.

The autherity of job stewards and alternate stewards so designated by the Union shall be limited
to, and shalt not exceed the following duties and activities:

The investigation and presentation of grievances to the Town’s representutive in accordance with
the provisions of this collective batgaining agreement;

The transmission of such messages and information which shall originate with, and ave Authorized
by the Local Union ot its officers, provided such messages and information have been reduced to
writing, ot if not reduced to writing, are of a routine nature and do not interfere with the Town’s

business.

The Town recognizes these limitations upon the authority of job stewards and their al{ernates, and
shall not hold the Union liable for any unauthotized acts. The Town in so recognizing such
limitations shall have the authority to impose proper discipline, including discharge, in the event
the shop steward has taken unauthotized sirike action, slowdown, or work stoppage in violation of
this Agreement. The Union resetves the right to remove the Shop Steward at any time, for the good
of the Unijon.



Stewards shall be permitted to reasonable time to investigate, present and process grievances on
the property of the Town, without loss of time or pay. Such reasonable tite spent in handling
grievances shall be considered working hours in computing daily and/or weekly overtime.

The Union Steward and one delegate shall be granted time off without loss of pay to attend -
seminars and conventions of a labor organization. Attendance at such meetings shall be subject to
the approval of the Director of Public Works. Such approval shall not be unreasonably withheld
by the Director of Public Works.

The Employer further agrees to grant the necessary time off, with approval from the Town
Manager and the Director of Public Wotks, without diserimination or the Joss of seniority rights
and without pay to any employee designated by the Union to serve in any capacity on other official
business, provided three (3) days written notice is given to Employer by the Union, specifying
length of time off. The Union agrees that, in making its request for fime off for Union activities,
due consideration shall be given to the number of employees affected in order that there shall be
no distuption of the Employer’s operation due to lack of available employees.

The Town shall provide adequate meeting space for the Union to conduct its business, Said
meetings shall ocour with written notification to the Director of Public Works in advance and
agreed to in advance for time and place.

Any person conducting Union business during normal werking hours, except matters relating to
the grievance procedure must have the prior written approval of the Dircctor of Public Works.

Stewards shall be granted super-seniotity for all purposes including lay-off.

ARTICLE 3 - MANAGEMENT RIGHTS

Section 1, Management Rights. The Employer shall not be decmed to be limited in any way by
this Agrecment in the performance and customary function of the Town Management, and shall
reserve its rights of powers, authority and prerogative including, without limitation, the exclusive
right of the appointing authority to issue reusonable rules and regulations governing the conduct
of Town government, provided that such reasonable rules and regulations and other management
functions shall not be inconsistent with the articles of this Agreement, Further the listing of the
following rights of management in this article is not intended to be a waiver of any of the rights
of the Town or Department Heads not listed herein, Such inherent management rights shall

remain with the Towi.




The Fmployer shall have the exclusive rights, provided that such rights are consistent with all
applicable laws, regulations and the collective bargaining agreement, to direct employes of the
Employer in the performance of their duties, and to hire, promote, transfer, assign, and retain
employees in positions; fo take disciplinary action against craployecs for just cause, to maintain
the efficiency of the operations entrusted to it, and to determine the methods, means, and
petsonnel by which such operations are to be conducted. The Town Manager shall have the right
to hire a new employee up to a starting salary of Step 5 based on municipal expericnce. After
completing one year of employment, the Town shall credit the new employee’s prior municipal
setvice for vacation purposes., Bxcept as set forth herein, such credit shall not count toward
schiority in any other respect.

ARTICLE 4 - LABOR RIGHTS

Section 1, Discrimination and Coercion. There shall be no discrimination ot harassment by
foremen, superintendents, or any other agents of the Employer against any employee because of
his/her activity or membership in the Union. The Employer further agrees that there will be no
discrimination against any member for his/her adherence to any provision of this Agrecment

Section 2. No employee sball be disciplined, suspended, discharged or transfesred without just
cause.

Any employee disciplined will require a meeting with the employee, Department Head, Director
of Public Works, and a Union officer present.

Section 3. Access to Premises, The Employer agrees to permit representatives of the Union to
entor the premises at any time for individual discussion of working with employees, provided
care is exercised by such representative that they do not interfere with the performance of duties
as assigned to the employees. Such representative shall notify the Director of Public Works or
his or her immediate supervisor within reasonable time of his or her intent to so enter the
premises, ,

discriminate against any person because of race, creed, color, sex, age, or sexual oricntation and
that such persons shall receive full protection of this Agrecment.

Section 5. The Bmployer and the Union shall recognize and adhere to all and State labor laws,
rules and rogulations, relative to seniorify, job postings, job applications, promotions, transfers,
discharges, removals, and suspensions,



The Union agrees to and shall support the Town’s efforts to exompt Teamsiers bargaining unit
positions from the Civil Service (G.L. ¢. 31). The parties acknowledge that such process will
involve both (1) approval of Town Mesting, and (2) filing and passage of a Home Rule Petition
cxompting Teamsters positions from G.L. c. 31. In so acknowledging, the parties agree that:

« Current members shall retain G.L. o, 31 rights, as required by law, unless promoted out of
their current, grandfathered civil service position;

In the parties’ prior MOA, they agteed to exempt members of the bargaining unit from
the provisions of the Civil Service Law, GL c¢. 31 (subject to mandatory grandfathering
tights under the faw, which cannot be removed by contract). This was accomplished via
home rule petition, approved by Town meeting and signed into law by the Governor of
the Commonwealth on January 7, 2019. In the pricr MOA, the partics agreed to
contractual protections for all members of the bargaining unit for certain terms and
conditions of employment covered by GL ¢. 31. While the parties agree to continue to
clean up unnecessary references to Civil Service, the following principles are agreed to:

o Discipline: No member of the bargaining wnit shall be subject to discipline without just
cause, Grievances regarding discipline shall be subject to the grievance procedure and
arbitration provision set forth in Article IV of the CBA,

» Promotions; The parties will continue to adhere to the principles of “senjor most
qualified” as used in GL. c. 31 for purposes of promotion for all membets of the
bargaining unit; however, appeals regarding promotions shall be subject to the gricvance
procedure and arbitration provision. Employees with grandfathered GL ¢. 31 rights shall
have the option to appeal to either arbitration or the Civil Service Commission, but not

both.

o Layoffs & Separation: The parties will continuc to adhere to the principles of seniotity set
for in the Civil Service law regarding layoffs, including for lack of work or funds, and
bumping rights; however, appeals regarding such matters shall be subject to the grievance
procedure and arbitration provision. Employees with grandfathered GL . 31 rights shall

| have the option to appeal to either arbitration or the Civil Service Commission, but not
both.

The Union further teserves the right to represent employees under any such established
procedure, Any cmployee not covered by any statue relative to the above matters shall have
recourse to the grievance procedure contained herein.




Section 6, New employees arc considered probationary for all purposes until after the
completion of 180 calendar days worked for the Town.

ARTICLE 5 - GRIEVANCE AND ARBITRATION

The grievant should specify the provision of the Agreement that has been violated and the
remedy that is being sought.

Any grievance or dispute which may arise between the patties, including the application,
meaning or interpretation of the Agreement, shall be settled in the following manner:

Step 1. The Union Steward and/or Representative, with or without the aggrieved employes,
shall take up the grievance or dispute in writing with the employee’s Division Head within
seven (7)) working days of the date of the grievance or his/her knowledge of its ocourrence. The
Division Head shall atternpt to adjust the matter and shall respond within seven (7) working

days,

Step 2. If the grievance had not been settled, it shall be presented in writing to the Director of
Public works along with the written report of the Division Head within four (4) working days
after the Division Head’s response is due. The Director of Public Works shall respond to the
Steward in writing within five (5) working days.

Step 3. Ifthe grievance still remains unsettled, it shall be prosented in writing to the Town
Managet within five (5) working days after the response of the Director of Public Works is due,

The Town Manager shall, within fourteen (14) working days respond in writing as to his
decision. Failure by the Town Manager to respond within this period shall be construed as a
favorable decision to the employee(s).

If the griovance still remains unsettled, the Town Manager shall conduct a hearing within ten
(10) working days after receipt of a gtievance, and within seven (7) working days after such
hearing, respond in writing as to his decision. However, if the grievance remains unsettled, it
may be submitted to arbitration within 30 days of the town’s written response.

The Union and Town may mutually agres, in writing, to extend any time limits in the preceding

paragraphs.



The arbitration proceedings will be conducted by the American Arbitration Association in
accordance with its rales and rogulations. The parties shall make every effort to join sll
potentially aggrieved persons to the Arbitrative proceedings.

The decision of the Atbitrator shall be final and binding on the parties and the Arbitrator shall be
requested to issuc his decision within thirty (30) working days after the conclusion of testimony
and argument, The Union and the Town will make every effort to ensure no further grievance
shall arise from an Arbifrator’s decision.

Prior fo sending a gricvance to arbitration, the parties may agree on the interim step of gricvance
mediation using services of the State Board of Meditation and Conciliation,

The Board of Mediation and Conciliation’s arbitration service may also be used in place of the
American Arbitration Association,

The expenses for the Arbitrator’s services and the proceedings shail be borne equally by the
Employer and the Union. However, cach party shall be responsible for compensation of its own
representatives and witnesses, If either party desires a verbatim record of the proceedings, it
may cause such a record to be made providing it pays for the record and makes copies available,
without charge, to the other purty and to the Arbitrator.

A grievance can also be filed by the Union for a group or class of workers.

ARTICLE 6 - SENIORITY

Section 1. The seniority date for Civil Service related action, i,¢. promotion, layoffs, will be
based on Civil Service date for the first permanent employment. All other items, i.e. vacations,
longevity, will be based on original full time date of hire.

The principle of senior most qualified shall govern and control in all cases of promotion within
the bargaining unit, transfet, decrease, or increase of the working force as well as preference in
assignment to shift work and choice of vacation period.

Stewards shall be granted super-seniority for all purposes including lay-off.
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ARTICLE 7 - JOB POSTING AND BIDDING

When a position covered by this Agreement becomes vacant, and the Employer dccides to fill
such vacancy, notice of the vacancy shall be posted within ten (10) feet of the employee’s time
card, Supervisory personnel will be responsible for the posting of all job postings. Such notice
of vacancy shajl list the pay, duties and qualifications and said notice shall remain posted for ten
(10) working days. Employees interested shall apply in writing within the ten (10) working day
period, Within thirty (30) working days after the expiration of the posting period, the Employer
shall award the position to the senior most qualified applicant.

The Town of Billerica will notify the Union Clerk as to the person appointed to the job. This is
to be done in writing,

Personnel covered under this Agreement shall have the first opportunity for advancement prior to
any other Town Employees.

Furthet, any and all announcements relating to, but not limited to, exams, , seminars, classes and
training programs shall be posted in a conspicuous place within ten (10) feet of all Department of
Public Works time clocks.

Section 1.

A. By mutual agresment, employees of the Water Treatment and Wastewater Treatment may
be temporarily reassigned to alternate shifts within DPW Divisions. Employees may not
be reassigned to alternate shifts for more than twenty (20) working days per fiscal year.
Employees must be given notice of shift reassighment at least one week in advance.

B. By mutual agreement, employees may be reassigned to alternate job assignments within
DPW Divisions and Sections. Employees may not be reassigned to alternate job
assignments for more than twenty (20) wotking days per fiscal year within major job
classifications in pay level, license requirements, qualifications and skill levels.

C. Employees may not be reassigned to alternate job assignments that fall cutside major job
classifications in pay level, license requirements, qualifications and skill ievels.

11



ARTICLE 8 - HOURS OF WORK

Section 1. The regular hours of work each day shall be consecutive, except for interruptions for
lunch periods.

The regular hours of work for employees covercd under this Agreement shall be as follows:

7:00 a.m. to 3:30 p.m,, throughout the entire year for all departments EXCEPT
Water and Wastewater Department and Facility Department employees.

The work week shall consist of five (5) consecutive eight (8) hour days, Monday through Friday,
inclusive, except for employess in continuous operations, discussed below.

Each normal work day shall consist of eight (8) consecutive hours within the twenty-four hour
period. Fach employec shall be scheduled to work a shift with regular starting and quitting
times, unless the changes are mutually agrecd upon by the Union and the Employer.

Employees engaged in continuous operations are defined as being any employees or group of
cmployees engaged in an operation for which there is regularly scheduied employment for
twonty-four hours a day and /ot seven (7) days a week. The work week for employees engaged
in continuous operations shall consist of five (5) consecutive eight (8) hour days. Exceptions to
the above paragraph: those employees whose present work schedulo is set (such as Water and
Sewer Treatment Plant and Facility Department employees). ). Water Treatment Plant Operators
work hours shall consist of three (3) shifts: 7:00am to 3:30pm, 3:00pm to 11:00pm and 11:00pm
to 7:00am. Note: Somo regular shifts may result in two (2) continuous eight (8) hout shifts.
Sewer Treatment Plant and Collections Employees work hours shall consist of 7:00a, to 3:30pra
— Monday through Friday and one (1) four-hour shift on both Saturday and Sunday. Facility
Department employees shall follow Town Hall hours of operations.

El

Scotion 2. Fmployees may, with the approval of the Division Head or designee, substitute work
shifts.

Section 3. Break Periods, All employees’ work schedules shall provide for a fifteen (15) minute
rest period during each one-half shift. The rest period shall be schedule in the middle of each
one-half shift whenever this is feasthle.

Section 4. Meal Periods. All employees shall be granted 2 meal period of one-half (1/2) hour
duration during each work shift. Whenever possible, the meal period shall be scheduled at the
middle of the shift,
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The Employer shall allow 2 meal period to any employee who is requested to and does wotk four
(4) full hours beyond his regular shift. The employee shall be furnished a meal period evety four
(4) full hours thereafter while he/she continues to work.

“The smployer agrees to a meal allowance of $9.00 effcctive upon the execution of this contract.

for each four (4) full hours of work beyond the regular shift. The system, or payment of such
allowance, to be determined by the Employer, but not to exceed two weeks.

Section 5. Clean Up Time, Employees shall be granted reasonable personal clean up time
period prior to the end of each work shift not to exceed fifteen (15) minufes, Hrployees shail
not leave their work place until the end of the specified work day. However, cmployees working
in the field shall be allowed to return to the place where the work day began prior to the clean-up
time as specificd above.

Section 6.0vertime.

Employees covered by this agrectnent shall be paid overtime at the rate of one and one-half (1
1/2) times his regular rate of pay for work in excess of eight (8) hours por day; all work
performed on Saturday and Sunday shal{ be paid at the rate of one and one-half (1 1/2) times the
regular rate of pay, provided the employee worked forty (40) hours in that week.

All members of this collective bargaining agreement will receive first opportunity for overtime
and it will be administered in accordance with this section,

The same exception as under Hours of Work shall apply to those employees whose present work
schedule is set (such as filter operator and sewerage plant employees). Any employee called back
to work after having completed his assigned work and left his place of employment and before
his next regular starting tiroe, shall be guaranteed a minimum of four (4) hours of pay on recall.
However, if said employee is recalled within the same four hour period, the employee shall be
compensated for time worked or four hours, whichever is greater,

Overtime shall be equally and impartially distributed among personnel in each arca who
ordinarily perform such related work in notmal course'of their work week. When in case of
cxireme emcrgencies, it is necessary to call petsonnel from ofher areas to aid and assist, the
personnel from other areas other than the area which normally perform which related work shall
be teleased from their duties first when the work load lessens. The employees with the least
amount of overtime within the same job classification shall be called first, ‘To achieve this goal,
the Director of Public Works, Division Ilead and Union personnel or his designee, shall meet
monthly to review overtime allocation, Refusal to accept overtime shall be considered as time
worked within the meaning of the Article,

Overtime at the option of the employes, and with the approval of the Director of Public Works
shall be paid as money or time off at the houtly premium rate. The time off cannot be carried
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over beyond November 1 of the current year and use of such time must be given prior approval
by the Superintendent of the Division,

At the option of the emaployes and with the approval of the DPW Director members shall be paid
time and a half, double timne or time off (comp time) as applicable. The time off cannot be carried
over beyond November 1 of the current year and use of such time nmust be given prior approval
by the Superintendent of the Division, Any comp time not used before November 1 of the
current year will be paid out to the employee in, included in a paycheck no later than December

1 of that year.

After thirteen (13) consecutive hours worked in any division of the Department of Public Works,
including employce’s regular shift, employees shall be paid double-time for the hours worked
aver 13 hours {including when hours beyond thirteen (13) are part of the employees’ regularly
scheduled shifts). The following shall not qualify for double-time:

» Any vacation, sick, comp titne, or personel time taken within a thirteen (13) hour
period shall be a break in time and consecutive time will be recognized from the
end of time used.

+ Employees given arest period by the Superintendent but who then arc required to
return to work prior to the end of a rest period less than four hours will continue
to be on double time worked until the employee punches cut (including regular
shift). Tn other words, whilc the time spent resting shall be paid at straight time, if
the employee is required to continue working prior o the expiration of a four hour
rest period, then the hours worked upon his/her return shall be paid at double-
thme.

o Ifan employee teceives a four hour rest period or greater they will receive straight
time or overtime based on when ho or she returns.

Section 7. Bmergency Overtime Protocol

» All employees must be available and must agree to be on the mandatory ovortime list.
Upon ratification and funding of this agreement, the Union and the Town shali
cooperate to establish a mandatory overtime protocol based on seniotity, and such
protocol shall require the Town 1o usc its best efforts to make the duration of
mandatory overtime shifts as shott as possible for employees that indicate a hardship.

e Seagonal Employees. The trial period agreed to in the parties’ prior MOA shall be
cxtended through June 30, 2022,

e Mandatory overtime is for weather emergencics and any other emergency as declared
by the Director of Public Works.

14



Section 8, Snow Spotter Positions

The Town will offer a $250/storm stipend to snow spotters that assist in overseeing plowing
and sanding operations during snow events. Duties include:

+ Check in and check out private contractors at the beginning and end of snowstorms for
payroll purposes.

= Oversce snow removal operations in their section to ensure contractors and Town staff
are on task plowing and sanding and to report to the Highway Superintendent of any
issues that arise.

+  Confirm that all roads with their section are adequately plowed prior to releasing private
contractors.

» Keep the Highway Superintendent apprised of road conditions within their section for
the duration of the snow event.

The Town agrees that a minimum of ten (10) snow spotter positions will be posted in
accordance with the carrent agresment between the Town of Billerica and Teamsters, Local
No, 25. If the ten (10) snow spotter positions cannot be filled with personnel from Teamsters,
Local No. 25, then the positions will be otfered to outside depariments with the Town of
Billerica. The town agtees that five (5) Spotter positions will be filled each storm on & rotation
basis from the list.

Section Y.

Any employee temporarily promoted to & higher position by the Director, or his designee,
which temporary assignment lasis in excess of five (5) days, shall be paid ten percent (10%)
above the employees current wage for performing the duties of the higher position or the pay of
the higher position, whichever is greater for all hours worked on overtime and during regular
workday hours, retroactive back to the first day of such assignment.. A dated record of such
temporary promotion will be placed in that employee’s personnel file.

15



ARTICLE 9 - LEAVE PERIODS

Section 1, Flolidays. To receive holiday pay, an employee must be in a pay status on either the
day before the holiday or the day after the holiday. The following fourteen (14) days shali be
considered to be paid holidays:

New Year’s Day ~ Columbus Day

Martin Luther King Day ~ Presidents Day

Patriots Day Thaoksgiving Day
Memorial Day Day after Thanksgiving
Juneteenth Independence Day
Christmas Day Lebor Day

Veterans Day

Raster (Water Treatment Plant and Wastewater Treatment Plant Operators and
Maintenance personnel who are scheduled to work a normal day)

Release time for the day before Christmas, the day before New Year's Day, and the day before
Thanksgiving Day will be half a workday.

And any other day that may be declared a holiday by the Governor or the Commonwealth,
General Court or the Town of Billerica,

Should any holiday fall on an employee’s notmal day off, the employee shall be granted a
compensating day off to be scheduled through a mutual agreement by the employes’s supervisor
and the employee. '

Holiday pay shall be the employee’s regular pay at straight timo rate. If 8 holiday oceurs within
any employce’s vacation period, he shall receive an additional day’s vacation pay.

Any employes required to work on a holiday shall receive in addition to the regular holiday pay,
an amount equal to one and one-half (1 ¥4) times his regular rate of pay for ali hours worked, but
in no case shall this be less than an amount equaf to four (4) hours work at the above rate. In
addition, if any employec is required to work on Christimas, Thanksgiving, I uly 4% or Memorial
Day, in addition to the regular pay, they shall receive double their regular rate of pay for all
hours wotked.

Section 2. Vacations,

The parties hereby agree that the Town’s Depariment of Public Works vacation policy is hereby
incorporated by reference. To the extent there is any conflict between said policy and this
section of the Agreement, the vacation policy shall prevail.
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For all employces covered under this Agreement, the vacation schedule shall be as follows:

A
B.
C,

o

okl

From hire date to six (6) months = { vacation hours

At six (6) month anniversary = 40 vacation hours

From six (6) months to less than five (5) years = 6.667 hours of vacation accrual per
month.

At five (5) year anniversary = 40 vacation hours

From five (5) years to less than ten (10) years = 10 hours of vacation accrual per
month.

At ten (10) year anniversary = 40 vacation hours

From ten (10) years to less than fifteen (15) years = 13,333 hours of vacation accrual
pet month

At fifteen (15) year anniversary = 40 vacation hours

From fifieen (15) years on = 16,667 hours of vacation acerual per month

From thereon, the June 30" vacation cap will be enforced at 320 hours annually

In the event of termination of employment which is caused through no fault of the
employee, provided the employes has been in continuous full time service of the
Town for at least one (1) year, by reason of retirement, the employee shall be paid, or
entitled to time off with pay, based on the above scale, for each full month since the
employce’s preceding vacation, In the event of the death of an employee, any
accrued vacation shall be paid to his or her estate.

Department ¥ieads shall identify and pay for vacations on the payroll in which such
DAY OCCULE,

Employecs who are eligible for vacation under these rules and whose setvices are
terminated by entrance into the Armed Forces shall be paid an amount equal to the
vacation allowance as earned and not granted in the vacation year prior to such
enfrance into the Atmed Forces,

An employee shall be granted an additional day of vacation if, while on vacation, a
holiday occurs within the vacation period.

Any cmployee covered by this Agreement may accumulate up to forty (40) days’
vacation leave.

Vacations are allotted on a fiscal year basis by their seniority dates.

Employees are to make request by March 30" of each year to Department Head for
approval by April 15, Failure of any omployee to do so by March 30 will result in the
employee not being assured his requested time frame. On the first round of bidding
for time, seniority will apply; after first round, this is no bumping after this. Any
changes in action will require approval of Department Head,

Vacation leave taken by an employee, for any duration not previously scheduled and
approved by the Division [Iead, shall be approved at least-discretion notification by
two (2) hours before the end of the employee’s shift of the work day prior to the
vacation day.
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Section 3, Sick Leave, Rach employee covered by this Agreement shall be credited with fifteen
(15) working days’ sick leave per year, allowed and computed at 1 %4 days per month. Up to five
(5) accumulated sick days a year may be used as a “Family Sick Day” to care for a family
member. A sick leave incentive payment shall be made as follows to employees on an annual
basis on or near 1 August for the prior fiscal year:

$600.00 Zero (0) sick leave taken
$500,00 One (1) day taken

$400.00 Two (2) days taken

$300.,00 Three (3) days talen
$200.00 Less than five (5) days taken

Sick leave shall be granted for sickness or injury, or for absence because of quarantive. Sick time
may only be used in full day increments. It however an employee provides a doctot’s note
documenting a scheduled appointment the employee may use up to two (2) hours of sick time at
the beginning or the end of their scheduled shift.

An employee will be charged for sick hours used if they leave, due to an iliness, after they begin
their shift.

PPaid sick leave shall be considered as time worked.

Employees shall be compensated in cash in an amount equal to a maximum of seventy (70)
working days pay (for employees bired on or after November 1, 2008, a maximum of twenty
(20) working days pay) for any accumulated unused sick leave when they are separated from
employment as a result of retirement, disability, death or good standing, The amount of payment
for all unused sick loave will be calculated at the employee’s rate of pay in effect at the time of
retirement, disability or death. Upon death of the employee, if the employee fails to hame &
beneficiary who survives him or her, payment shall be made to his or her estate.

Fmployees having less than seventy (70) working days accumulated sick leave at the time of
their retirement, disability or death, shall receive payment as stated above only for the number of
sick leave days accumulated. Payments shall be paid on the same basis to beneficiaries or estates

of employees.

Employees shall be notified semi-annually by the Director of Public Works on May 1 and
November 1, in writing, of the number of sick leave days accumutated, if so requested.

“Bmployees using three (3) or more consecutive sick days shall provide a physician’s certificate
ofiliness prior to returning to work, Example; if an employee takes Tuesday, Wednesday and
Thursday off sick, they need to provide a sick note when returning to work on Friday.
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Additional sick leave allowance may be granied to employees on the recommendation of the
Ditector of Public Works and approval by the Town Manager. To be eligible or such extended
leave allowance, an employee must have been continuously employed by the Town for at least
ton (10) years. The employee’s attendance record and the quality of his performance shall also
be taken info account, The Town Manager can terminate cxtended sick leave allowance, il in his
opinion; continuation of said allowance is no longer warranted.

A physician’s certificate of iliness shall be submilted by the employve, who has no accumulated
sick leave balance, after each absence due to illness. In cases of certified chronic or severe
illness, this provision may be waived with written permission of the DPW Director,

Any employee calling in sick must do so within thirty (30) minutes before the start of the regular
work shift. Failure to call within the stated time will be interpreted to be unauthorized leave and
s0 noted in the employee’s personnel file,

Any employee who calls in sick must be at horme, hospital, doctor’s office or en route to a
medical facility, except in cases when using Family Sick days. Failure of the employee fo be in
any of the aforementioned locations will be considered unanthorized leave and abuse of sick
leave privilege.

Section 4. Jury Pay. The Employer agrees to make up the differcnce in an employee’s wages
between & normal day’s wages and compensation received for jury duty. This will apply to all
shifls for that calendar day with verification.

Section 5, Funeral Leave, In the event of death in the immediate family (wife, husband,
children, grandchildren, parents, grandpatcnts, brothers, sisters, stepparents, and stepchildren),
domestic pariner living together defined as a person to whom the person is not married but with
whom the person is living as a couple on a genuine domestic basis irrespective of gender or any
cmployee or any person living in the household, he/she shall be granted leave with pay in the
amount of five (5) working days. Such leave will not be charge to sick leave or vacation leave.
In the event of the death of any in-law (in-law to mean parent-in-law, grandparent-in-law,
brother-in-law, sister-in-law, son-in-law and daughter-in-law), the employee shall be granted
three (3) working days off to take carc of such matters as may be necessary. Employees shail be
granted one (1) working day off in the event of the death of an aunt or uncle, This time will not
be chargéd to sick leave or vacation leave. The employec may be required to provide proof of
death and/or relationship,

Section 6. Personal Leave. Employees shall be granted time off for which they will be paid at
their normal rate to conduct personal business. Such personal leave shall not exceed threc (3)
working days in any one (1) fiscal yeat (July 13, and such personal leave shall not be
accumulative. Employee shall, when possible, notify his/her Division Head in advance,
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Now employees hited by the Town must be employed 60 days in order to utilize personal days
off. ‘

Section 7; Sick Leave Bank

7.1 Bachunit member on July 1% shall annually contribute one (1) of his/her
accumulated sick days to a sick leave bank, and the Town shall match said contribution
for the first 150 days contributed by the union’s membets.

7.2 In addition to the Town’s 150-day match, the Town shall also make a one-time
gtart-up confribution of one hundred (100) days upon execution of this agreement.

73 Bmployees shall not be obligated to contribute if on any July 1** the bank has
reached its cap of four hundted (400) days. The Town shall provide the union with the
sick bank balance upon request.

7.4  Withdrawals from the banlk shall be approved by vote of a Sick Leave Bank
Comtuittee consisting of two (2) persons designated by the Union and two (2) persons
designated by the Town Manager. Application approvals require a minimum of 2 votes
in favor. Regardless of approval by the commmittes, a member’s eligibility is nonetheless
capped at 180 days total. ‘

7.5 Withdrawals may be made for no more than twenty (20) day increments.
7.6 In order to be eligible to draw from the Sick Leave Bank, the employee must:
a) have been employed for at least one year;

b) have exhausted all of their available sick time, vacation time and personsl
days in order to be eligible to draw from the Sick Leave Bank;

c}) verify said illness or injury in accordance with the provisions outlined in
Article 17, and to the extent requested by the Sick Leave Bank Committee

7.7  Decisions made by the Sick Leave Bank Commiitee shall be finaf and binding and
not subject to reversal by the Town, appeals or grievance/arbiiration.

7.8 The Treasurer’s Office will administer the sick bank for the Teamsters union,

7.9  Sick bank days can only be used for employees’ sick time, not eligible for family
sick leave.
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ARTICLE 10 - FAMILY MEDICAL LEAVE TIME

Union members who are taking Family Medical Leave (TMLA) for issues related exclusively
to the employee must use accrucd sick or vacation time simultaneous to their FMLA benefits.

Bmployees who are taking FMLA for issues related to a family member (mother, father,
brothet, sister, spouse, children, another person living in the household, or other covered
person as defined by the TMLA) that is not the employee may use up to twenty (20) sick
days per rolling year. This time will need to be used simultaneous with FMLA benefits. fthe
need for EMLA is extended past twenty days, the employee will need fo use accrued vacation
time simultaneous to the FMLA benefits. This leave can only be used for a family member’s
medical situation, birth / adoption or other leave covered by the FMLA, and cannot be used
in conjunction with sick bank.

Family leave time must be taken in full day increments or no less than half (1/2) day
increments with the approval of the Town Manager or designee in emetgencies.

The employee must inform his/her Department Head in writing prior to using that option.
Email is acceptable notice. This notice is for record-keeping purposes.

ARTICLE 11 - HEALTH WELFARE and SAFETY

In case an employes is absent because of an Industrial Accident, the Town shall pay him/her his/her legal
wage as determined by Chapter 152 M.G.L.A. as from time to time amended.

At the discretion of the Town Manager, smployess injured in an industrial accident, with a doctor’s
certificate, will be paid by the Town of Billerica for the first five (5) working days without being charged
to the cmployee’s sick time,

It is agreed that shonld any changes oceur in this statute affecting health and welfare plans, this
Agroement will be immediately reopened for negotiation on this subject,

The Director of Public Works has ihe authority to allow any employee who feels he/she may have been
exposed to any chemical fo be tested upon their request.

Hepatitis “B” shots shall be available to all Wastewater and Mechanics personnel.

Shoutd the Bployer change insurance carriers dealing with Health and Welfare, or insurance coverage,
the Utiion will be part of any negotiations dealing with that coverage which affects employees of the
bargaining unit.
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In case any employee is absent because of illness, the Town agrees to pay employee’s medical insurance
up to thirty (30) working days. Employees will be requirved to reimburse the Town in a period not to
exceed thirty (30) working days,

Employees will be notified in writing fifteen (15) working days prior to termination of insurance.

In case of industrial accident, the employee shall notify the Director of Public Works within a reasonable
period of time, but no later than 72 hours after the accident and shall submit a physician’s cerfificate of
disability no later than five (5) working days after the accident, Employeoes will not be impeded from
their rights under the Workman’s Compensation Act,

A uniformed police officer shall be hired by the Town of Billerica if, in the opinion of supervisory
personnel at the site, excavation work or work project on a street poses safety problems to smployecs,

The DPW Safety Committee shall consist of four (4) members, two (2) appointed by the Dircetor of
Public Works and two (2) members appointed by the Union.

Collection of Hazardous Waste Oil will be manned by no less than two (2) employees not to exceed six
(6) hours,

ARTICLE 12 - UNIFORMS AND PROTECTIVE CLOTHING

The Employer agrees to provide all material, equipment, special fools, and special license fees
required to perform the duties assigned to the cmployees covered by this Agreement,

Foul weather gear shall be provided by the Erployer to the employees of the Department of
Public Works.

Three vniforms to be serviced and maintained by the Town of Billetica, shall be provided by the
Employer for all mechanics of the Department of Public Works, Sewer Division cmployees,
Water Treattent maintenance employees, ITighway Division employees, and for employces in
the Cemetery Division.

The Director of Public Works shall make available for use of the employees of the Water
Treatment Plant and Sewer Division, a sufficient number of coveralls so that the employees of all
shifts will have access to such coveralls, The necessaty funds for purchasing, replacing, and
cleaning of such coveralls shall be provided for by the Director of Pubie Works,

Each employee covered by this Agreement shall receive an $800 clothing allowance to purchase
clothing and boots. Timployecs are to be paid the first pay period of July, The allowance is fo be
paid to a new hire within two weeks of hire, not to include summer help. Ifan employee
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terminates before ninety (90) days, he/she shall reimburse the town in full. New employees also
will not receive allowance again before six months,

Mechanics covered by this Agreement shall receive an annual $500.00 allowance for the
purchase of tools,

Employees shall use and wear all safety equipment as directed and when directed by supervisory
personncl,

Employees are required to wear Town of Billerica clothing at work; Town will supply an

agreed upon selection of approved clothing items (including Town logoed / high vistbility T-
shitts, Sweatshirts). This provision shall take effect when all employees are supplied with the
agreed upon clothing,

ARTICLE 13 - CLASSIFICATION AND PAY PLAN

Section 1;

"the cost-of-living increase {(COLA) for the bargaining unit positions shall be adjusted as follows:

July 1,2025 3%  {See Appondix A — Salary Schedule)

The wage step increases are as follows:

Date Hired

Step 2 (first year) — 4%
Step 3 (second year) — 3
Step 4 (5 Years) --3%
Step 5 (10 Years)~3%
Step 6 (15 Years)y- 2%
Step 7 (20 Years)- 2%
Step 8 (25 Years)- 2.5%

Section 2; Tt is hereby agreed that the July 1, 1999 pay scale will reflect a 7% differentiul
between the SMEQ and the Working foreman’s position,
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Seetion 3:
L%

Effective July 1, 2018, the Water Treatment shift incentives shall be increased as follows:

Water Treatment:
Second Shift - 3 p.m. to 11 p.m, « $50.00 per weel

Third Shift— 11 pam, to 7 a.m. -Any Employee working the 11pm-7am shift will receive
a $10 per hour shift differcntial forall hours worked during that time added to their
applicable rate of pay.

Sewer Treatment
Second Shift -3 p.m. to 11 p.m. - $30.00
Third Shift — 11 p.m. to 7 a.m. - $45.00

In addition to established wage rates of the aitached classification and pay plan, the employer
shall pay a weekly premium per above to all employees.

Section 4. Sewer Treatment and Water Treatment

Weekend differential effective midnight Friday through midnight Sunday:
First Shift-- 7 a.m. to 3 p.m., ~ $8.00/8 hour shift
Second Shift — 3 p.m. to 11 p.m. - $10.00/8 he. shift

Third Shift— 11 p.m. to 7 a.m. -~ $12.00/8 hr. shift

Section 5, Wastewatet Treatment and Water Treatment Stipends

Wastewater: $200 stipend for each license lovel

Water: $350 stipend for each license level
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ARTICLE 14 - LICENSE AND INCENTIVES

Effective July 1, 1999 the annual base pay for the following positions will include their job
tequired license incentive and additional $200, This addition to the annual base pay will only
occur July 1, 1999, and, then effective July 1, 1999 and thereafter, these positions will only
receive license incentives that are beyond or outside of their local, state and federal job
requiremetits, The positions, their requirements and dollar allotiments to be included in their
annual base pay arc as follows:

Effective July 1, 2004 ('Y05) only cach Job Classification base pay will increase as follows in
recognition Tor the licenses that arc required to perform the job as follows:

Required Licenses Dollar Allotment
Special MEQ CDL Clags A & Hoisting $275.00
MER CDL Class B & Hoisting $275.00
HMEO CDI, Class B & Hoisting _ $275.00
MEQ CDL Class B $150.00
HMEQ, Water DL Class B, Hoisting & Gr 2 Distribution _$450.00
‘Treatment Qperators, Water Grade 3 Treatiment $150.00
Treatment Operators, Sewer Grade | Treatment $150.00
Sewer Plast Repairman Grade 1 Treatment $150.00
Water Meter Repairman Grade 1 Distribution $150.00
Sewer System Craftsman CDL Class B $150.00
Water System Craftsman ~ CDL Class B & Gr 2 Distribution $325.00

Effective July 1, 1999 all positions within the Bargaining Unit that have license
requirements as patt of their job, will no longer be paid license incentives unless the
license incentive is beyond or outside their local, state or federal job requirements. In the
case of an employee having higher grade of a license than they are required by local, state
and federal requirements, they will be paid for the incremental difference between the
grades.
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Section 1, There shall be an annual incentive for Licensed Operators of the Water
Treatment and Sewerage Treatment Plants,

This incentive shall be based on the Grade License as follows:

Effective July 1, 2004, the following License Incentives for Water Distribution and
Sewer Collection will be as follows:

WATER TREATMENT
Grades 1 through 4
Grade 1 $350.00
Grade 2 $700.00
Grade 3 $1,050.00
Grade 4 $1,400.00
SEWLER DIVISION

Grades 1 through 7

Grade 1 $200.00
Grade 2 $400.00
Grade 3 $600.00
Grade 4 $800.,00
Grade 5 $1,000.00
Grade 6 $1,200.00
Grade 7 $1,400.00

SEWER DIVISION COLLECTION SYSTEMS

Grades 1 through 4

Grade 1 $350.00
Grade 2 $700.00
Grade 3 $1,050.00
CGrade 4 $1,400.00
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CROSS CONNECTION/BACKFLOW DIVISION

Tester

Repairman

$150.00

$200.00

There shall be an annual incentive for C.D.L. Drivers:

Class A
Class B

Class C

HAZMAT

There shall be an annnal incentive for Class C Hoisting License Opsrators:

Class C

$150.00
$100.00
$100.00

$ 50.00

$150.00

There shall be an annual incentive for Water Distribution Licenses:

' Grade 1
Grade 2
Grade 3

Grade 4

$350.00
$700.00
$1,050.00

$1,400.00

The following new Licensc incentives will be added effective July 1, 2004, Any employec of the

Collective Bargaining Unit who receives a license incentive for the following new license

incentives shall be required to utilize the license when requested by the Town. Any refusal will
forfeit the license incentive and the employce will be required to reimburse the Town.

MA Plumbers License

MA Electricians License
SAE Certified Mechanic
Waelders License

Pesticide Application Liccnse
Arborist License

Concrete Ilandling License

$150.00
$150.00
$250.00
$250.00
$150.00
$250.00

$150.00
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MA Builders License $150.00

Masters Degrec in Job Rolated Field with approval of the DPW Director, for an Accredited

University or College $1,500.00

Engincer in Training {FE) $1,000.00

Professional Engincer Civil Related (li’E) (Limited to one discipline and employee cannot receive
both FIR and PE incentive combined, only one,) $1,500.00

Surveyor in Training (SIT) $1,600,00

Professional Land Surveyor (PL.S) (Employee cannot receive both SIT and PLS incentive
combined — only one) $1,500.00

All employees who are required to hold licenses as a requirement of their job must maintain such
licenses at all times during their employment with the Town,

Section 2. An eatly retitement incentive shall be paid to an employee who was hired and
employed by the Town prior to July 1, 1999 and who has completed at least fifteen years’ service
arid intends to file for regular retivement.

The employee shall receive a 10% salary increase if retiting after age 62 but before age 64 and a
15% salary increase if retiring after age 55 but before age 62. This increment shall be paid for
hig/her last 12 months of service. He/she shall notify the Department in writing of his/her
expected separation date.

An employce who stays beyond the twelve (12) month period shall have his/her salary deducted
at the same percentage rate that it was increased.

An employes over the age of 69 shall have thirly (30) days from the inception of this Contract in
which to exercise this incentive option.

An employec who has met the requirements of this Article will reccive the retirement incentive
as an adjustment in the salary or wages teceived by the employee during the last year of his/her
service with the Town. If the employee receives the retirement fncentive or any part thereof
prior to the praposed retirement date, and does not retire on that date, the Town shall readjust the
salary or wages of the employee to the amount due the employee without the retirement
incentive and then shall deduct an amount from the weekly wages or salary equal to the tofal
amount of retirement incentive paid to the employee in accordance with a schedule established
by the Town to permit the Town to recoup the incentive paid to the employee by the Town.

At the option of the employee, he/she may elect to receive payment of the above incentive over
the twelve (12) month period or allow the town to place the funds in a deferred compensation
plan on his/her behalf over the same twelve (12) month period. The deferral will not be part of
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the emiployee’s base pay and the employce mmst choose one method or the other and cannot
change.

Optional to the Employee: An employee with twenty-five (25) years of full time service as
recognized by MGL Chapter 32 with the last ten years of such full time service being in the
Town of Billerica and having a minimum of one hundred (100) sick days accumulated, may
request to be designated a “Senior” employee for a period of three (3) consecutive years. The
period of time during which each employee is designated as “Seniot” shall be the period of time
not to exceed three (3) consecutive years selected by the employee.

During the period of time that the employec Is designated “Senior” they shall receive a base
salary increase of 6% above what their annual salary would have been that year. In addition,
duting the period of time that each employee is designated “Senior” they will be required to
provide a doctor’s certificate for each three (3} consecutive days of sick leave or for each day in
excess of ten (10} sick days a year, if requested to do so by the Town, Employees will be
designated as “Senior” only once in their career and for only one (1) three (3) year period. An
employee who requests to be designated as “Senior” under this section will forever forfeit their
rights to sick leave buy back. Also any such employee will not be eligible for Sick Leave buy
back as outlined under Axticle 9, Section 3, nor will they be cligible for the Retirement Incentive
henefits outline in Article 2. Finally, when an employee requests “Senior” status, it is an
irrevocable decision regardless of whether or not the employee completes three years of service
from the date of request.
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ARTICLE 15 - MISCELLANEOUS PROVISIONS

L.

3.

Bulletin Board — Announcements shall be posted in conspicuous places where employees
enter or leave the premises. Parties to this Agreement, both of whom may use the bulletin
boards for notices of routine nature, agree that it would be improper to post denunciatory
or inflammatory written materials on such bulletin boards.

The Town shall act expediently so that non-permanent employees shall not be kept in
suspense for more than ninety (90) working days.

The Town shall budget and pay for DPW related courses as follows:

A. DPW related license application, test and contact hours in which employee
successfully completes the training course or seminar., Also a related exam if
successfully passed. Uhe employee must successfully pass the exam in which they
are taking the training course prior to receiving the course reimbursement.

B. Tuition for DPW rclated courses at an aceredited college or university in which the
employee receives a “C” or better, or in the case of a pass/fail grade, a “pass”.

Prior approval of the DPW Director is required for all courses and reimbursement.

'The Town’s cost will not exceed $950.00 effective July 1, 2004 per employee per Fiscal
Year and payment will be made after successtul completion of the above. An employec
may request an additional amount of funding for license “contact hours” for a license that
is required specifically for their job. 'The DPW Direct aud the Town Manager must
approve the request and their decision cannot be grieved.

Any employee covered under this Agreement shall be paid straight time for attending
required seminars, courses or exams during hours not in the normal work schedule,

Any employee shall be notified of the release of any information from his personnel file
within five (5) wotking days,
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6. Heavy Motor Equipment Operator

6.1  If a Heavy Motor Equipment Operator job has been posted for thirty days
and no gualified candidates have been offered the job the Town will post
the job as a Building Maintenance Crafisman position, Upon finding a
qualified candidate the Town will offer the job based on the following
conditions.

6.2  The candidate will be required to successfully obtain their CDL and
Hoisting license within a year of hire, or in the process of obtaining it.
Within the second year they would be required 1o receive their G4 license.

7. CREDIT FOR PAST MUNICIPAL SERVICE. For salary scale and vacation
purposes, prior municipal experience shail count for any member of the bargaining unit
below Step 5.

8. .AGREEMENT REGARDING THY THIRD SHIFT AT THE WATER
DEPARTMENT. From the date of funding of this agreement through January 30, 2024,
the Union consents to allow the Town to staff the Saturday night (11pm-7am) shift at the
water depattment by a contractor in the event that the shift cannot be filled by a member
on an overtime basis. In the event ofher 39 shifts go unfilled by union members on
overtime the Town and the Union would sit down fo discuss, The union agrees to discuss
this issue further with the Town as necessary. Any Hmployee working the 11pm-7am
shift will receive a $10 per hour shift differential for all hours worked during that time
added to their applicable rate of pay.

ARTICLE 16 - ON-CALL

Those employees who are assigned as being on “Call” will receive $325 (This will not be
retroactive and will begin upon the execution of this contract.) for the week they ate on “Call”,
If they arc called to report to work, they will receive four (4) hours minimum overtime pay, but
will not receive additional four (4) hour minimum if they are called back to work within the
same four (4) hour block of time.
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ARTICLE 17 - TRAINING FUND

The Town and Union shall have a training program for the bargaining unit. This training program
shall be conducted by qualified personnel of the Union or by outside trainers if certain trainings
are not offered by the Union. 1t is intended that this training program be conducted during the
normal workday hours as defined in Article 11 of this Agreement, When 1t becomes necessary to
conduct the training functions during hours other than the employee's normal workday hours,
bargaining unit personnel performing the training function shall be compensated for such service
performed beyond their normal hours at the applicable coniract rate as set forth in Article 13 of
this Agreement,

Section 1, Commencing with the 1st day of July, 2025, and for the duration of the current
collective bargaining agreement between Local Union 25 and the Employer, and any renewals or
extensions thereof, the Bmployer agrees to make payments to the Teamsters Local 25 Training
Fund (hereinafler referred to as the “Training Fund”) for each and every employee performing
work within the scope of and/or covered by this collective bargaining agreement (EXCEPT for
the following positions in the Water and Wastewsater Departments: WATTR: Assistant
Supetintendent, Compliance Manager, Water Meter Foreman, Filter Operators, Lab Technicians,
Treatment Chemists, Head Backflow Testers, Water Treatment Operators and Water Meter
Repairman, WASTEWATER: WW Supervisors, WW Colleclion/Plant Supetvisors, WW
Collection System Operators, WW Treatment/Collection O&M Technicians, IPP Technicians,
Sewer Treatment Opcrators and Sewer Plant/Collection Repairman), whether such employee s a
full-time, part-time, probationary, temporary or casual employee, irrespective of his status as a
member of non-member of Local Union 25, from the first hour of employmeni subject to this
collective bargaining agreement as follows:

For each hour or portion thereof, figured to the nearest quarter hour for which an employee receives
pay or for which pay is due, the Employer shall make a contribution of $0.10 per hour to the
Training Fund from the first hour of employment, up to a maximurn of forty (40) houts per week.,

The Employer agrees to make contributions up to a maximum of forty (40) hours on behalf of all
regular employees who may be on layoff status during any payroll period but has completed three
(3) days of work in that payroll period.
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For purposes of this section, each hour for which wages are paid or due, or any portion thereof,
figured to the nearest quarter hour, as well as hours ofpaid vacation, paid holidays and other hours
for which pay is due or received hy the employee, shall be counted as hours for which contributions
are payable, provided however, that contributions shall be payable from the first hour of
employment, up to a maximum of forty (40) hours per week.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of such
absence, the Employer shall continue to make the tequired contributions of thirty-two (32) hours
per weel for a petiod of four (4) weeks. If an employee is injured on the job, the Employer shall
continue to pay the required contributions at the rate of thirty-two (32} houors for each such week
until the employee returns to work; however; such contributions of thirty-two (32) hours shall not
be paid for a perfod of more than twelve (12) months,

There shall be no deduction from the equipment rental of owner-operators by virtue of the
contributions made to the Training Fand, regardless of whether the equipment rental is at the
minimum rate or mote, and regardless of the manner of computation of owner-driver
compensation.

Houzly contributions to the Training Fund must be made for each hour worked on sach employee,
even though such employee may work only part time under the provisions of this contract,

In the case of employees paid on a mileage basis, the numbers of hours of coniribution to the
Training Fund shall be determined by dividing that employee’s gross earnings for the week by the
current hourly rate, Gross earnings shall include any other hours paid for, such as waiting time,
breakdown time, pick-up and drop-off time, subject to the maximum weekly amount of
confributions set forth above, not to exceed forty (40) hours per week per employee.

Section 2. The Brployer agrees to and has executed a copy of the Teamsters Local 25
Training Fund Agreement and Declaration of Trust and accepts such Agreement and Declaration
of Trust, as amended, and ratifies the selection of the Employer Trustees now or hereafier serving
as such, and all action heretofore or hercafter taken by them within the scope of their authority
under such Agreement and Declaration of Trust.
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Section 3. The parties agree that the Plan adopted by the Trustees of the Training Fund shall
at all times conform fo the requitements of the Internal Revenue Code so as to cnable the Employet
at all times to treat iis contributions made to the Training Fund as a deduction for income tax
purposes.

Section 4, It is aiso agreed that all contributions shall be made at such time and in such
manner as the Trustees shall reasonably require; and the 1rustees shail have the authority to have
an audit of the payroll and wage records of the Employer for all employees performing work within
the scope and/or covered by this collective bargaining agreement for the purpose of determining
the accuracy of contributions to the Training Fund and adherence to the requirements of this
section. of the collective bargaining agreement regarding coverage and contributions. Such audit
may, at the option of the Trustees, be conducted by an indopendent certified public accountant or
a certified public accountant cmployed by the Training Fund.

1f the Employer shall fail fo make contributions to the Training Fund by the tenth (10"™) day of the
month following the month during which the employees performed work or received pay or were
duc pay within the scope of this collective bargaining agreement, up to and including the last
completed payroll period in the month for which contributions must be paid, or if the Emoployer,
having been notified that its contributions to the Training Fund have been under-reported and/or
underpaid fails within twenty (20) days after such notification to make any required self-andit
and/or contributions found to be due, the Local Union shall have the right after an appropriate 72-
hour notice to the Employer, to take whatever steps it deems necessary to secure compliance with
this agreement, any provision of thig collective bargaining agreement to the contrary
notwithstanding, and the Fmployer shall be responsible to the employees for losses resulting
therefrom, Also, the Employer shall be liable to the Trustees for all costs of collecting the
payments due togethor with attorneys’ fees and such interest, liquidated damages or penalties
which the Trustees may assess or establish in their discretion. The Employet’s liability for
payment hereunder shall not be subject to the grievance procedure and/or arbitration if such is
provided in this Agreement,

It i3 understood and agreed that once a payment or payments arc referred to an attorney for
collection by the Trustees of the Training Fund and/or the Local Union, the Local Union and any
of its representatives shall have no right to modify, reduce or forgive the Employer with respect to
its liability for unpaid contributions, interest, liquidated damages or penalty as may be established
or assessed by the Trustees in their discretion against delinquent Employers.
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Seetion 5, No oral or written modification of this section regarding Training Fund
contributions shall be made by the Local Union or the Employer, and, if made, such modification
shall not be binding upon the Trustees of the ['raining Fund.
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ARTICLE 18 - DURATION AND RENEWAL

Section 1. This Agreement and all non-financial terms shall be in effect as of July 1, 2025. and
continue in full force and effect until June 30, 2026, or until a new Agreement is thereaiter

exscuted,

Either party to this Agreement tmay in writing notify the other party by January 1, 2026, of its
intent to negotiate the terms of a new Agreement. If no Agreement is reached by June 30, 2028,
this contract shall be binding on the partics until a new Agreement is reached.

Teamsters Local Union No., 25

Nancy L. Campbell
Business Agent

Date:

Thormas G, Mari
President/Principal Officer

Date:

Town of Billetica A

. Clancy Main

Town Managet

Date: > [‘1 / Qg
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APPENDIX B

KMomerandum of dgrooment Betresn 'Foru of Biflorien
e the Tenmstors, Looal No, 28

The Town of Bitlodon (“the Town} and Teamsters, Loonl Mo, 25 (“Unlon”) heteby agres to
entor into this Memorandun of Agreoment (“MOA") and ngroo as follows:

"The Union and the Town agres that the following changes will be ixcorporated to the
eollective batgalning apreement, subject to the vequired ratlfication:

Water Depariment:

1. ‘The Town would Hke to eiminats the SCADA Operatos posltion, which recenfly beosine |
- yacnit duetothetetltomont of Jolin Roswo, - SR T e

2, The Town wonld Hke to oreate o Water Meter Foreman position,

3. The Town would like to slirdunte a Building Maintesoncs Craftaman, swhich will
Docome vasant dueto the pending rofirumont of Walter Sennett,

4. Tho Town wonld ks to orents 1 Water Heavy Motor Bquipment Operator,
5, The Town wouid like to ctoute & second Water Working Foreman position,

6. Tho Town would Itke to ellminato the Chentst position corrently held by Jason Hanum.
and npprade to 4 new Compliance Muuger position,

7. The Town would Hke to eliminate the Cross Conngotlon Continl Coondinator pogition,
pravionsiy held by Reun Nichols,

Salaey Comparison;
1. SCADA Qpetator: _ $41,01/honr (cutvent budgsted salavy)
2, Water Metet Foromang $34. 3000040 $41,56/kowy  (Grade 6)

3. Building Medntenance Crafloninet  $ 33.2%hovr (swmrent budgeted satory)

4, BMEO: $ 28 72Meur ta §34.50/our  (Grade 15}

3. ‘Wotklng Foretnan; - $34.30hous o $41.56Monr  (Grade 6)

6. Chemisf: $42.67howr (curcent budgoted salary)
Coraplinnes Manages: 243, 55/ont to $52.78/Moue  (Grado 1)

7. Crosy Conn. Control Coordinator;  $49.49/hour (purrent budgeted salaty)
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The Town agress that &ll new positions listed above will be posted in accordance with the current
agresment between the Towi of Billerica and Teamsters, Loca] No. 25,

IN WITNESS WHEREOF, the Teamsters, Looal Ne, 25 and the Town of Billerica, by their
authorized representatives, have set their hands to this coniract amendment on Novamber 18,

2024,

Town of Billerica
Duly Authorized

/% 7

/

Teamsters, Local No. 25
Duly Authorized

M A0

Clancy Matn, Town Mﬂnager

N'm y C‘arﬁplféll \R}G]H; lepresentative

7
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APPENDIX C

Moutnyandian of Agresuent Botween Tovwn of Biltorlea
and fhe Tenrsgtery, Loosl No, 25

The Toven of Blilerlea {"the Town™) gad Teamaters, Lodal He, 25 (Uslon™) heteby igte to
anfey inte this Menarandwil, of Apreament MO AN and agrea as Follows,

Th Tndon and the Town agres that ihe Tollowlng changss will ba inoorpopated futo the
eolleottve bargatnlng agreemsitt, sulhjeot fo the tequived ratlflention:

Wasiewniee Deporiotent!

1. Tl Town would Hka to eliminate » Wastewatex Trentmont Operator poalimn, whioli 1
ourantly yacant, . .

2, The Town woukl like to orente &Wastaw:ntar Gollestiong Operator position (proposed
nevns ofings flom wastewalel gollections repaivits).

3. 'The Townwaovld like to cotwvert the Heavy Mofor Hquipment Oparator position,
aurgntly held by Jeffray Spencet, to i adiitlonal Wastewater Collsotions Operator
position, M Spencer I the most vinble eeadidate as he possasses a CDL, Hoisting
Licange, Colleottony Qinde 4 License and Wastewator Troatinent Grade 2 Licenso,

Seday Corrwrr;-iwn.

I, Wastewator Trentment Opersioy B32.96/how (Step 1)
2. Wastewsiter Cotlections Qperator: $30.17Mhour (Step 1)
3, Wastewater Coliectlons Qperaton £30.5heur (Step 1)

Henvy Motor Equipnient Opoetator; 32851 hour (Step 1)

The Town agraes that all new positlons, with the exception of ehange 3.) listed ebove will be
poated fnsecordetics with the strant pgieement halvmn fhe Town of Billorica snd Teamaters,

Looal No, 25,

N WITNESS WHEREOP, the Teameters, Local No, 25 and the Town of Billexion, by their
ruthorized representatives, have set thely handg to thls contiact antencment on Fabmmy 26,
2025,

Town of By@ Authortzed Teamaters, Looal Ne. 25 Duly Aotholzed
"Cl'mit;«f Muin, Town Mannges (Lamphc]l Field R&,Dﬁvescmauw
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